Let’s schedule a conversation!

Every one of our members’ needs are
unique! We would like to talk with you
about your needs and goals, and how
we can help meet them.

Reach out to kellir@moveredmond.org
or michaell@moveredmond.org to start
the conversation!
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Our Services

In 2019, our Board of Directors set a new
direction for our organization to meet

the needs of our members: To Advocate,
Convene, & Provide Consulting Services
for our Members

Consulting Services

Provide printed materials promoting
(= biking, walking, telework, & carpooling
to work

1 employee transportation event provided

-~s| at Member’s worksite & assist with any

22222} additional transportation events held by
Member

= Advice in development & implementation
=7 of transportation programs & services

Connect Members to grant opportunities
that provide incentives, transit passes, or
physical improvements for Member’s
commuters to walk, bike, carpool,
telework, or take transit

Membership Dues Structure

# of Annual
Employees Dues

1,000- 20,000 $18,500

Advocate
$ Advocate for funding to improve transit,

walking, & biking in and around Redmond,
making it easier for employees to get to work

Connect members with decision makers,
ﬁ}{ elected officials & agency partners through
action alerts that are user friendly

releases & award nominations, setting an

g Highlight Member success through press
example for other businesses

v Inform Members of transportation policy
"= changes that impact them through
educational events like our Complete Streets
Series, Bike Policy Rides, and Walk & Talks

Additional services for members with 500+ employees

Develop Long Term Strategy

1. Investments & policies to meet commute
program goals.

2. Faciliate conversations with transportation
decision makers & invite participation in
our policy priorities & advocacy efforts.

Immediate access to in-house
expertise & broad network

1. Data analysis, commuter surveying &
data collection.

2. Provide best practices in Transportation
Demand Management

Support your Employee Transportation
Coordinator

Provide
Training
/ AN

, Transportation

WA State's
Commute Trip
Reduction

Management
Plans

Assist in
Transportation

survey distribution
& collection

Convene

Host meetings & workshops for Employee
Q 8 o Transportation Coordinators to network &
O~ strategize

_ Educate Employee Transportation
Coordinators on the latest state
requirements

o-m Lead on-site events at member organizations
@‘W@ to provide resources for employees,
including tabling, walk & talks, & more

Organize an Open Streets Festival where all
""" members have the opportunity to connect
with the public




